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FORECASTING 08-09 uesodled  Fedliy Fn LMl

Turnover :165% T o_GNAMD  (IPIPOUSILD DT  eTEET  1oo(HLD  CUTSI  aumpsensillsd  Jp@Ld
Infrastructure - Automation ppHpd  YeoOeuslwmi Ly  ShrdlsHarper.  DIbuFLLOGCsusMd  Ogiisy
Profitability :100% T FHFD, wafle ubHud &CHMTHH BLNAHouenSSH HIssorsvLd.
Rejection Rate £ 100% 4

TESTIMONIALS Qu(phgaenowL_ar BLbH CemsiEhRISar. FHSMILIPL GYPEavsEHD  HLOEHLO
B Customers: SIGEN  Cun®  mwdsSH  SHLMD  EDeUSBMVID,  6T6v0T600TS SlepiLd
Upto Oct 08 : 309Nos QFwelgid QBB TEHLOWTH BLLIU6UST EFFUD LT SHIHTE SIS,
Upto Nov 08 : 313Nos
B Performance: Nov 2008 Siipr_1 ussflded  FeOlyLar  FRULTETSEET.  eTelleusTeYy  HIMILD  LOSILOTT
Turnover growth - 497 % FOUBSHS  Qasreter  (pd  eTRILEDS  UM(HEGeT.  FEUIL LT Ogid
Employment growth £ 0.75% ¥ uswlfled oamBempefienars srewiiisa.
100% Attendance : 10.52%

MANAGEMENT SAT6uT® e  Gewswen  Qedupd  Curg  Qupls o swriay  GLOCMHIGLD.
Ms. P.E. Nancy . Director QICuUTSH  sTOCTENTWLD 2 witeuts  wHEHan QBB SaTEW  oueTiTS Hid

Qs sirem  GwespiLh.

Mrs. J. Vanajambika : Director

KEY PERSONS

BrEig it Qge Q&1HS B9 G 1_meb Lot soflsor efl_m(pwmhdeniu

Mr. M.P.V. Jeyakumar : CEO. sablGmsemw, AFFHems  Oousdsd  HiswoNFFemns  [HeDsw  6T6U0T6T0HIS6B6T
Mr. RS. Thangappan “GM. emmeuGer Lmym G A(HeTOomAsenerd GaL &(LpigujLb.

Mr. T. Amaladhas : Plating.

Mr. T. Ramesh - Production. 2 _wadHled Bevew elewwmiseT e BenmhbElmH S Haimer. Gsuserons  ehi@L
Mr. N. Murugan - Design. umih &l Qsresi@eisnar. B WOIGESNEN  BMD  EWHEH  DUSHMD oDV

Mr. M. Suyambu : Stores . sileguiiisanar HLLOTD 2 GEATULPLHLLD.

Mr. RM. Ravichandran : Marketing. Opropseipai 0Q. prardl — oLréLi S .

Mr. C. Babu : Finance. IR AR

Mr. R.Ramesh : QA. Qmﬁ)ﬁ ﬁé&u‘"'b

Mr.C. Sounder suresh : Purchase

Mr.C. Kalidasan - Outsourcing welsear st GeupPlenw BHFFwd DewLwd dmigw  Shorerswors  sufseners

ACHIEVEMENT Opfig  Qemiougl  Bsoyd  pédub.  Swol  Quie s

Qamstenssd  (Goal Setting), Qewsbd 't mssi  (Planning) wdiiEsesib
Qsmmaberé@n  (Values and Vision) wuwpd, saambdiéens, siqer

e ACHIVEMENT CHART N | e_empriy, Qurmiemis, ey, usslley, BLL, SmusFmIy, bDDed, AFGUIE)
180.00% 1 . . . .o -
160,00 | Cusaumsd  GoPsH, Cs ums AHSIESHING, Diswiey,  QUHHLD,
140.00% Criapempilled  Oasosug, Opy  Hioutsd, @Gy o ewoie), woser  Opm_iy
120.00% / (Public Relations) sepsi Qurmiisoritey Shdlu (@&ssTHISsT ShESHLb.
£ 100.00%
£ 80.00%

° 60.00% 1 ‘. Bamy  STRSEHE@H WPOT UNPHS  GHTENIGET GG 2_aELh
40.00% / Benarelsd  waugdHmsEng.  Aaurss  Opps  yldd  srer  Bud
2000%1 ‘4/-<:5'\_ iHmeHpmi. o g Guueny 2 wsd Cuihp GCeussormor?  grdlse  Coussor(HLd
0.00% - T

Apr May June July Aug Sep Oct Nov Dec Jan Feb Mar 6']'@:[@] LQ}@ Qﬂ;ﬂﬂ’f. @m‘r_f)éﬂmu.lg's @gﬂLE‘I@, &mg'gﬂmb 9 6l @UU_H:I @&nm')gyu’s"

+— Goal (08-09) = Achivement(08-09)( -105.03%)

Activement (07-08)
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F.Arul Renis — Q.C Asst

ua:jmnﬂrﬁa;ﬂ'r wpmid uswilwmeniasiler

GULSSTALLAHESI &6lens s,
PISGT, BOGEHGT UTCaUDSLILGEDG.

- Editor

STOTIIL_6T6N  SHMiTeoriT

Aap.  333-0  yspOuDpy  BEowier  Canmgunled  HMed  emeuBBLH  LoTelyT
SNOSSMHSMATT UL ST 2 (HousHu e QHaufls LRSIV

CaQrmam 105 @)missioner (g FasEpLar LrTaie UL LU g (FbS S

s Caemr DNCwdanbsM b &g sriser.

s ol  @m  pbAEms  Hwel  aubss. s pyFens  wri
SepsEpiaCort  lsuiser srsr AW Hewwiens Qoupi  Qserer  (Lpigwid
eTaICH D).

IOwEFEST b (P Fens  spes (pusiml UMTSSIT.  (Lpig weTsdemsv.

usOlesim ST o_emLoutemer o (Helamr.  @Qbs  (pyFeng  AMISHT.

DHIUMTHBIL O SNU(HEDLI LD b&H(HdSH6T  HIDLPHS B

wppPlad Y CsresHOmbs e Srewen Curflgsir. (pydai Aréfener
WpuB6s Gurarg @516 Qeuphs s auf.
srsniL_siend sier erain BT HHESI QBTSS0I L G

Db 51 OFM6TGoumLDd
FFONGWTeT  FHSD  SHAVSSHIOT 2_(HoUTHGHD  sTarml  Hevor_ i Heren .
S,
pFwemeud SmmEIOTHES  HeOL G BIHS6MDO pavd Hior 105 HBLOTHS

F&BLOMET TS Soner o _ewwray, B (D HIUFHHFmF
STeIlIUBEDDSHI. 0 Cousmenilsy &dslaeny  HCmEEuodn  2_sworey,
WwhsBIa HHienalsiens Qeoupenms GeTesui_ sTenlp LdHEHHE WbaVSHHIOT
Qsmpsrey  GHompeunrsGeu 2 eengl. CwMGsT Curaip uUsTTSSTT  BIHS s
YOmIGHIuD  Spedd Hioreytd  1980-s0 68

utlés&Tsea b, 1996—0 146 el Fid Cuemgud, 1999-s0 173 el b Cuemgud

miemifiyeo wlgd  Guemy

uTdl$ssnsan  Lerel  eUImissT g mifloiper.  pemed  A6s  Couemenilsn
Eammeled 2 ggelisd CUHSS L GO SbaOSHILT SHTeTLILGEDTD S
SHGvd Qpaipe eraim BTN HES COBr@ssiu’ L gi.

FTHMM L. S0Mar eumpdend GOILIL|S 6

* LOMTLQ 60T o LILIT

: @)evelleormitend, SHHMGHT
1928

wafls oumpelss Q@ wpsdu ukE aIflEGL QM o USTEINTG  SleTHG6IS)
omai6udl (Mobile) §g sssaubssmer ufomdmd QFisugHens LWSTLEEDSI.

Qg st Oumens Heweny G, @& 1973 — b ewi®
QGO FBser  17-1b  preT eGSO L &I QeDG el
vweu@sdu  Quui  (Radio telephone system) eaiugn@s.  Geul

Gom "L Gymoor  Amieusid HiLa1  RewewiH  Hewg  Oeushld  Qamswi®  subsir.
SOGH  (PS  lemiplly L. Cguwed eTaigled eToin HorG  Bevorufid
Cuélerr. Qeut sHCuTm Array Lomm  eeigis  Boiusigens o (mHeurddl
Gt Gmemr®  (Mobile brad brand),

(Mobile Radio) Guraip product — ssflar software semer 2 (poursd

QLomemLsd Gomsmusd  Gpig Guim

aU(H .

Bpnedselssein
ed.ssownsoorgLonr.— System Admin.
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Health Tips

1. Adding a high fibre supplement
to your diet is a convenient and
effective way to increase your
daily fiber intake.

2. High - fibre snacks between
meals will help you feel full until
your next meal so you avoid
snacking on junk foods.

3. Boost the fibre of your salads by
adding raisins, nuts, shredded
carrots, apple slices or sunflower
seeds.

4. When increasing your fibre intake,
increase you consumption of
water as well. Extra water will help
the fibre to remove more toxins
from the body.

5. White meats generally contain
less fat than dark meats. Turkey is
one of the lowest fat meats and
makes a great low-fat sandwich.

Did you know..

1. Brightly colored fruits and
vegetables such as those that are
yellow, orange, red, green, blue
and purple - generally contain
the most phytonutrients.

2. Women who develop breast
cancer tend to have blood levels
of carotenoids as much as 21%
lower than those of healthy
women.

3. Lycopene is better absorbed by
the body after it has been
heated during processing. Good
examples are tomato sauce and
ketchup.

4. Women in an ltalian study who
ate the fewest vegetables were
25% more likely to get breast
cancer than those who ate at
least five servings a day.

The above matters has taken from
Fighting Body Pollution magazine

QUMPEHEnEHUID BLoGl B)ovd SH® 6T

auMpEHmSd BB Qb GHEET B SHIEGD, FHWenwd @G, Ll E@GHL0
SSHSM6UTH  B)(HbS Goussoi(Hd.  Qeuplwmeniigs sir @M Caeiraement
umriuniger.  CameelwmeTisel  HenL_Generl  UTTIUTTS6T.  (@&HmlsCHer (Goal)
Bvs@ ousGLeUTS FiET Homew G(HHs GouswiBLd. 6THhS S HienMUlaid
FEUTE, BOwed QhbLH GOSCster st Qrweul® grsemer yibs Qeupm
i Gungi, sepsi Qurpiy  (Social Responsibility) — & wardlsb
Qemsiiougl  (LpsEwid.

CuopOsraior  eiGourm  onfepwud, WpedpePw  bomi G UMTIGLMD.
auMpsHensiled Gouswong wems SlewL_cusNH Hovh@ Deufwid. LG HeUNTHDSD
RHUpSILIRS eognar  Gwsend eoluw 1pqud. BwsSG eIGGL Hpe
sOmIS  QHeTeng g iquSTGHL. oumpHens  eTed  OBHEhFTEmeUld  LwsILd
Qeuinyh Curgl, B Soumid @it Gusd Gpés Gauswi. “Set the
Target and Hit it” ewimy WuHwsHd Qamdeuniser. pmd Qeiuud eHss
ST STV 6TOMVSGSL UL L H15  G(H&He  GoustiHLd. @)ovéGHS6T  eLpsitmi
QUMGLILUPLD.  Jlewer  (GMIEW BTV BevdGHEHeT, GemL st Blevd ST,

Besor_smew B)6vd &6l sTeTILIE6M6T.

sEewwiar Qo iy &GOS QM S1HSE®SE S DS SIS
Qs (HpsTed, A5 SN HE1SH. Hearmd by Ceuindens h Gsvsiedlsr
epoutd  eoowWLBSE gt EP  bsh  E1HsEMS  emeudsted  SluHie
Qemsii@pLd. HTOUGST L HargHed Cared sbuBIEsT HmissOuGHomear. Geneu
Qvsms  JlemLousPsis, Qs mwsHis  Osmieudlsy  LOCsum Ly
Bemeovser  OQawsoun® 6  Cursd  GpBHHT0,  Coupd  JewLcug HFwb.
Caiefed  pebev  LOMTS:GHB6M  umBldl  euGlnled (psHsv  Hlemevilsd  sug  Gouswdr (HLd
o) Revd @ QmhHsSTosT, Fngemargsr Lfwsord. 160Ut  eflememwm B
Gum 1 s6flgpnd,  Guésts  Gum’ig sefgud, HEmd, elud  eusmroIL, UM (B,
BLamd, BIL&WD  (psedwsupdaid FHUILHLT dmigw GvsE  BlHHHTe0STeT
(poaTemoWTs  sugeuminiy @(HEADS. unpEamsdn @ HS@GW  sumiiysei
BV EVL_BIHTH. DhemaWred, Bvsd emeudHd Frsemer Lfleugisner afwmsr

snf. “When there is a will, there is a way”

wand, Gemw, Gowsd QubepTADGSD  QDDIEND  AVNG!  Q(HBIFleD6TOILIL
B Hés  GoussiBLb. stevorswiuiig Cw  Giny  GouswrBLd. SiPlayid, SlgILGILPLD
Ol BISTOT  OUMPHMNBEHEG  UPHTL LY. DL (LPeDY  UTHEHDSUTD  DTOTL_LD,
3IGeor s FTGeDenTeTiger,  Geunp o6, @)euls s (pum A6,
@NECausiaer,  srlibFFsodmst, war 2 mif  Feudenms  FHewi® b5
IloTH6MNeaT  DGILCURIGEDOTT LML LTSS DM B)en6NEhiser  SHIS6
Qs HBemer B DAemnd S, OFwsdu®, Geupid wmevor CousworBHLo.

“ erewtonns Sieflles s Hiewhbsar

sTemigioud eraiLgGl QWSS - Sei
Qeriwg  s@Hs Oswsmeoud  oufisenenys  stewisooniw  1TW6s  Hiswlh S
Qsn_ris CouswiBLd. Hiswolbs Ner eTevorevolll LMTILSG FMwsdsv.
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FUNCTIONAL WISHES

Happy New Year
Jan-01

. ] Pom
&, I iz
o

Best Wishes From Tiaano Employees.

EXTERNAL SUPPORT

Banking : M/s. UCO Bank
Auditing . M/s. Nisar & Kumar
AQ Auditing : M/s. Juran Quality

Legal Advisers : Lr. M.K. Govindan
. Lr. Vincent
Central Excise : Mr. Raghavan
Health Care : M/s. Bethesda Hospital

BIRTH DAY WISHES

A.Ajith
) Jan 01
B/o. A.Alex Linnus-EDP
Master M . Pradeepkumar
) . Jan 01
S/o. M. Kanagavalli-marketing
Mr.S.V.Kannabir, Jan 03
Marketing
S. Keerthan Jan 05
D/o. S. SasirekhdM ti
Master M. VinothKumar =
: o Jan 07
S/0. G.S. Mohan Kumar——= .
Production - -
Master C. Raman
e 4 Jan 07
S/0. S. China Thangan ¥
Coating
Master R.P.Surya Jan 09
S/o. T.Raveendran-Logistics
Mr. A. Madhavan Jan 11
B/o. A. Mohan- Marketing
Mrs.G. Padmapriya
Jan 11
HRD
Mrs. S. Sasirekha
) Jan 19
Marketing
Mr.P.Munu Swamy
) Jan 19
Production
Mr. M. Nagarajan
) Jan 20
Production
Miss. L. Menaka
) Jan 22
Planning
Mrs. Vanajambika
) Jan 27
Director
Mr. A. Nazirkhan
) Jan 30
Driver
ThEE (GSPHGUID FeOd (GSPEENGHIST Lo6wTswore)

Spéansuits!

Sleui powanTaugid Swsuptougid Ilarsner eueniiifsCs!

Best Wishes by Tiaano Employees.

GBS EEHG SMUFFO 6UbSTED
SMIFFQIL T 6Ol :
om v Gbmssas@ snidswd aim Curg @@ BHifey CEIsLIES
Covans ouslliy eumaUG 2 cih. Qewd LHSDiuSSw ‘nOuiengd T o)’
(Febrile Fits) srarm gnmouir. Qs ousdiy smysonons @phensilsr epsmen
ouenird S LTesiu  n'L1Hl. @SHICUTETD GSYPHMSSHSH STIFFQIL G (LpEH6d
(peop  eusdly  eubs 2 L Corw  eusdiy  eugmosd  @BHLOUSDSTEOT  LO([HbDS S
QarRiILG Seudlwbd.
RbsTRSMSS OBM_THH .. .:
SMODHI  epovd  emeuge  GEmMiE  Qsmhmi  gPUlB  SHMSEG  (PpDedsd
®ebsTagd eugeuid  @somed  Ghensisr 2 Lo Cpmi  erdiiyF  FéH
GoOpbH  urdlefur  Gemig OQasmdoy  smyewiors  SmiFged  gMUL eumdy
2 _sooi(h. QHHMBW HMUFFNV (HBSHIHET eLpold SLUEUUGRSS (LpLg L.
reoor e SEIYE : GYEmSSGS SEUYSmw (Wepwrsl CUI®  euHL
Bemooild, @muud  gPuL o) geor e SO Gum g  Ceneuisena.
spmI SHpoTHS  STud  gPUGDEITS)  Jewr el SO Gum L med
Gum Lo .
wloflwr  smiFsa: Qenaelamed ugoyeug wCAwr  smiFesd. ‘umrenal’
storlIu@d Hpl CrmigOsTHm Srrswrons gHUBLD wGmMuredsd, HmiFFmiL ot
DieneulibuUT S @6t eTRUIUS (pSEW AN GOwTSD. Feneurm GHofir sTBH@HLD
BmeiHEed  1HHL0 15D Hpl  Qping
L& Camide Qb eIBWL. G @Gpbeslar o L el URCFTSemeT

ufGsrgemen  QFiged,

QFindCuTsl, eulpdar  suGIYTD 2 _6er  LoswTesdiged  eNmIE @) @HLb.
SUOUUASISI  (pqud. 755
Aouliugmissener APEGL Pmed CuDP G wWCAwT SmiFFs EmLd. eTerCou

W(hhLH HHFems  epobn  MiFFenG
wGAwT SMiFFswd GHeorotara|Lar @By b Gieter Lrefd, .Cumedd o
MG SengdHEhd FT_somd.
O, &bsa@aiur QLmi®, fesaiHalur pduemey elead  sTEIEnL
eI LS OBy Qaraeuted ugeyld emeugad SMIFFOH6T DbHLd. e
@l sniFgenel  OQurpseusny smiFFapL s ol  GHS@GHH6r o6
o L gt Dewers S el BFeMsid  eusd  gHUGLD.  HmiFFlear ks e
ity HfFens isfdbas Goussoriq ul(m & @Lb.

I Gien ol ean BT HES CETEEEIILL 5.

fuints psvasimispmtpun inn bt s pntnvaga mimnga i oin s
New Innings with Municipal Water Treatment
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