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INTER - ORGANIZATIONAL NEWSLETTER — JULY2008

FORECASTING 08-09

Turnover 165% T
Infrastructure : Automation
Profitability :100% T
Rejection Rate : 100% 4

TESTIMONIALS

I Customers:

Upto May 08
Up to June 08

1291 Nos
1 295 Nos

Bk Performance: JUNE 2008

Turnover growth 1116 %

Employment growth :104% T

100% Attendance . 8.6%
MANAGEMENT

Ms. P.E. Nancy : Director

Mrs. J. Vanajambika : Director
KEY PERSONS

Mr. M.P.V. Jeyakumar : CEO.

Mr. RS. Thangappan :GM.

Mr. RM. Ravichandran : Marketing.

Mr. T. Suyamburaja : Purchase

Mr. C. Babu : Finance.

Mr. T. Ramesh . Stores.

Mr. T. Amaladhas : Plating.

Mr. R.Ramesh : QA.

Mr. N. Murugan : Planning.

Mr. M. Suyambu : Production.

Mr.C. Sounder suresh

: Qutsourcing
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5’S’ represents 5 Japanese words.

SEIRI:

TAKE OUT UN-NECESSARY ITEMS AND THROW
THEM AWAY

SEITON:

ARRANGE NECESSARY ITEMS IN A PROPER
ORDER SO THAT THEY CAN BE EASILY PICKED
UP FOR USE.

SEISO:

CLEAN YOUR WORK PLACE COMPLETELY SO
THAT THERE IS NO DUST ANYWHERE

SEIKETSU:

MAINTAIN A HIGH STANDARD OF HOUSE
KEEPING AND WORK PLACE ORGANISATION
AT ALL TIMES

SHITSUKE:

TRAIN PEOPLE TO FOLLOW GOOD HOUSE
KEEPING DISCIPLINESS INDEPENDENTLY.
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The 6 Staff day opening
celebration will be held at
Tianode  premises. on 5-07-08
at 9.Am to 10. Am. All are
requested to attend the
celebration.
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Did You Know?

Health Tip

1.

Eating a small amount of protein
at each meal will help stabilize
blood sugar levels and prevent
sugar cravings.

An easy way to avoid unhealthy
fats: the more solid fats are at
room temperature, the more they
should be avoided.

It takes about 16,000 steps to walk
off a typical fast-food meal (790
calories) or just over two hours of
brisk walking. For a super size
meal, count on a three hour walk,
preferably uphill.

Lean Meats, Poultry and Fish:

1.

Protein is an important part of a
healthy diet for tissue growth,
repair and maintenance.

Lean meats and poultry can be
an excellent source of protein.
Always remove skin from chicken.

Fish is a good sources of protein
and healthy fats. Salmon, herring,
and mackerel are excellent
sources of healthy fats (omega 3
fatty acids).

Plant Oils and Healthy Fats:

1.

Nuts:

Not all oils are fats are bad. In
fact, some fats are quite essential
to good health, especially the
heart. These are found in many
plants as well as some fish.

When choosing cooking oils, stick
to mono and poly-unsaturated
fats. The leading choices are olive
and flax oils, followed by canola
oil for cooking.

Nuts are an important source of
fiber, and they are loaded with
essential minerals and vitamins —
especially the antioxidants
vitamin E and selenium.

The above matters has taken from
Fighting Body Pollution magazine
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FUNCTIONAL WISHES

AUGUST-15™
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EXTERNAL SUPPORT
Banking : M/s. UCO Bank
Auditing : M/s. Nisar & Kumar

AQ Auditing : M/s. Juran Quality

Legal Adviser :Lr. M.K. Govindan
: Lr. Vincent

Central Excise : Mr. Raghavan

Health Care : M/s. Bethesda Hospital
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BIRTH DAY WISHES

gmr Bis  Qemops  sfedw . QubSIsHS@H ounl  Goemev. iBee

Mr. R. Rajendran

H/o. R. Jayanthi-( Admin) Aug
Mrs. S.Saroja
Aug
Sweeper
Mr.Sri Ganesh Au
Production-welder 9
Mr.Arul Renes Au
Quality Asst 9
Mr. P. Suresh Baskar
System admin Aug
Selvi .A. Ashmi Au
D/o.T. Amalad 9
Miss . MS .Aksh Au
D/0.S.K. Murug g
Ms. P.E. Nancy '
Dirctor _ Aug
Mr. M. Vinoth Kum h
Production z Aug
-~ -

Selvi .R. Jeyashri Au
D/o. R. Jayanthi( Admin) 9
Mr. M. Nijanthan Karalmarks

4 Aug
Production
Mrs. R. Renuka
W/0.RM.Ravichandran(Marketing- Aug
mgr)
Master P. Arun Kumar Au
S/o. P. Porselvam(maintenance) 9
Mr. S. Renjith Kumar Aug

Coating
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Best Wishes by Ti Employees.

Amisengs6ir LiswoRwIT
wppnd GGG S fi

03

05

06

08

13

14

15

19

22

23

24

28

29

29

DisH& oupLd TgFFenarsener QFmeen (LPLYWTSHI. Db 6TOTS:SHSE SO SMUIFFD
UbBT0, Hemeveusd eubsTew 2 L Gor OB LrsLMb  CLTHCHGsar  sTeormy
oot Qgmsvsvevnd.
sfgrai, BOSHG oUHLD SMIFFD, Seweveusd CuTETHeuPERM  BHTD DI SI
Afgeng  QumHComd. Dhemed 2 _swienis  eramrOousley L Qemw  Cpmisen
N @H Gevowmobovbu hemerd GaraimieIHLd Dbudb DI 2 sieTene.
BLOG 2 L Qubssled seddgelst un@ 0%  (pSEWLTEIS.  H6eDsdTed
utflasUu L e o lHe@ WpUSH. W @F  eTaior  CarHener  eTHMTD
sosoged  S0% edewg 60% Derey LISy gPUL LT SPGHDSCer
Osfwngl. seewrwupd SIUGSSTOT  —  (Wppeoownsl  UTESSIUED  eueny
Qs QgMuwmosd GCumiieNBHLd.
‘PaQ, seviswd Cutsip emhs Qs LpSSpd HewLwngl. erd@  CHmi
Uy eumiiGu  @evemev  erermy Ao gLy Qensieuiser. AsGr, w5
Cursipeney  Cpmidbsrar  sumiiysenel  AHSILUBSHI0L 67 Sbs  UPSHHLD
B)svemev sTsmmed GHTOW 6urTs) eTeIm) 6Tevorsooll 6ILOMG HIGI & dnl M.
Ww(HdSHieu wofed(hHbH OBTEHEHIULL FI.

7T 6

B a/4

aCaupSILGHDSI.

- Editor




	INTER - ORGANIZATIONAL NEWSLETTER –  JULY2008
	FORECASTING 08-09
	Turnover                 : 165% ( 
	TESTIMONIALS
	Up to   June  08                    : 295 Nos 
	    Performance: JUNE 2008 
	MANAGEMENT
	KEY PERSONS
	ACHIEVEMENT
	 
	FUNCTIONAL WISHES
	EXTERNAL SUPPORT
	BIRTH DAY WISHES







