Anode Fabricators Pyt Ltd b

XL

Innovation

In Inert

Metals

MMO, Platinized Ti & Nb Anodes S

#48, Noothanchery, Madambakkam, Chennai - 73, India. Ph: 0091 44 22781149/1150 Fax: 22781362 Email: info@tianode.com Web: www.tianode.com

Inter-Organizational News Letter — June 06

MR. P. SATHEESH

Production
Turnover : 200% T
Employment 5% 1T
Profitability :100% 1
Rejection Rate :100% 4
P Customers:
Up to Apr06 :175Nos
Up to May 06 : 176 Nos

P Performance: May 06

Turnover growth :03.64%
Employment growth :9.09% 4
100% Aftendance :15.71%
Ms. P.E. Nancy — Director

Mrs. J. Vangjambika - Director

Mr. M.P.V. Jeyakumar - CEO.

Mr. RS. Thangappan -GM

Mr. R. Vijaya Sai - Operation
Mr. M. Suyambu -ECU

Mr. T. Amaladhas - Plating.

Mr. T. Ramesh - Purchase.
Mr. N. Murugan - Production.

Mr. RM. Ravi Chandran - Marketing.

Mr. C. Sounder Suresh - Stores.
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Banking : United Bank of India
Auditing : M/s. Nisar & Kumar
AQ Auditing : M/s. Juran Quality

Legal Advisers : 1] Lr. M.K. Govindan.

2] Lr. V. Benedict Vincent.

Cenftral Excise  : Mr. Raghavan

Master Adhavan Kumar  S/o. M.P.V. Jeyakumar  Jun 04
Mr. M. Suyambu Manager - ECU Jun 05
Mr. K. Kanthan Jun 05
Mrs. M. Chandrakala, Jun 07
Mr. Sri Ganesh Jun 08
Mr. P. Sathish Jun 08
Mr. A. Sekar Jun 09
Mrs. R. Lathakumari Jun 10
.hjg’crajqn Jun 10

v e i Jun 13

Jun 15

Jun 20

Mr. S. Arokyara Jun 21
Mr. P. Gopalaki Jun 26

Mrs. |. Priya W/o. G.S. Mohan Kumar Jun 30
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Best Wishes by Ti Employees
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QUALITIES FOR DEVELOPING GOOD HUMAN RELATIONS

1) To hear patiently.

2) Always use positive words.

3) Always Smile.

4) Be careful while passing on comments.
5) Take Responsibility by Self.
6) Deep listen and learn.

7) Disclose interests.

8) Congratulate sole Hearty.

9) Be first accepting Mistakes.
10) Create Confidence.

11) Behave Wholly.

12) Correct Mistakes of others.
13) Secure Industrial Relations.
14) Shake hands pleasingly.
15) Think all are same.
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- Editor

1) "Industrial Relation" means a good relationship with your Superiors,
Colleagues, Subordinates, Customers, Suppliers, Agents, Govt. officials
and General Public.

2) Always have good relations with all levels of employees, since they are
the partners of attaining yours goals.

3) Those who are maintaining good human relations only get success in
the industrial world.

4) While think over for good human relations, We should maintain certain
qualities for opening their HEARTS and living their HEARTS.

5) Success is not an end, It will continue for further travel.

6) While traveling in the street of good human relations, the fruits of
success will come to your hand automatically.

Mr. RS. Thangappan
General Manager
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