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GOAL 2011-2012

¢+ Endeavor : QUALITY
¢ Turnover Target : 240% T
¢ Products for ...
Consumer Market 1 3%
Green Environment 1 25%
¢ Rejection Rate :100% ¥

TESTIMONIALS

¢+ Customers...

Up to Sep 11 1 490 Nos.
Up to Aug 11 1 485 Nos.
+ Performance Sep. ‘11 ...
Turnover growth 12.66%
Employment growth :-1.14%
100% Attendance :7.3%
MANAGEMENT

¢+ Managing Director

Mr. Velappan Jeyakummar
+ Board of Directors

Ms. P.E. Nancy

Ms. J. Vanajambika

OUR FORMULATIONS

Tlaano — Electro Chemical &

Innovation in inert Matals EXOhC MeTOl EqupmenfS

g:—lq uafil— Water Disinfection
R Equipments.
Fib Tec

GRP Mandrels — FRP/ GRP Mandrels

& Tanks

HYdrO g)en . — HHO Generators

m Portal for Exotic Metals

— Tiaano Vidyashrm
(CBSC Pattern School)

ACHIEVEMENT
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FUNCTIONAL WISHES
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Bakrid
6 November

Children’s Day
14th November

Best Wishes from Tiaano Employees

EXTERNAL SUPPORT
Banking :M/s. UCO Bank
Auditing : M/s. Nisar & Kumar
AQ Auditing : M/s. Juran Quality

Legal Advisers  :Lr. M.K. Govindan
:Lr. V. Benedict Vincent
Tech. Consultant: Dr.G.S. Viswanath
Central Excise

Health Care

: Mr. R. Raghavan

: M/s. Bethesda Hospital
Tel:22294565
Jeya Clinic,
Tel: 98408 73107

BIRTH DAY WISHES
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M. Kumar Nov 09
Design

A. Mohan Nov 10
Marketing

M. Kanagavalli Nov 14
Marketing

B. Mathavan Nov 14
Production

M. Loganayagi Nov 21
Coating

K. Radha Nov 27
Admin

J. Padmanaban Nov 30
Marketing

D. Kingston Andrews Paul Nov 30

Marketing

Best Wishes from Tiaano Employees
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“Judge Yourself "

Once upon a time there was a painter who had just completed
his course. He took 3 days and painted beautiful scenery. He
wanted people's opinion about his caliber and painting skills. He
put his creation at a busy street-crossing. And just down below
aboard which read -"l have painted this piece. Since I'm new to
this profession | might have committed some mistakes in my
strokes etc. Please put a cross wherever you see a mistake."

While he came back in the evening to collect his painting he was
completely shattered to see that whole canvass was filled with Xs
(crosses) and some people had even written their comments on
the painting. Disheartened and broken completely he ran to his
master's place and burst into tears. This young artist was breathing
heavily and master heard him saying, "I'm useless and if this is
what | have learnt to paint I'm not worth becoming a painter.
People have rejected me completely. | feel lke dying"

Master smiled and suggested "My Son, | will prove that you are a
great artist and have learnt flawless painting. Do as | say without
questioning if. It WILL work."Young artist reluctantly agreed and
two days later early morning he presented a replica of his earlier
painting to his master. Master took that gracefully and smiled.

"Come with me." master said.

They reached the same street-square early morning and
displayed the same painting exactly at the same place. Now
master took out another board which read -"Gentlemen, | have
painted this piece. Since I'm new to this profession | might have
committed some mistakes in my strokes etc. | have put a box with
colors and brushes just below. Please do a favor. If you see a
mistake, kindly pick up the brush and correct it

Master and disciple walked back home. They both visited the
place same evening. Young painter was surprised to see that
actually there was not a single correction done so far. Next day
again they visited and found painting remained untouched. They
say the painting was kept there for a month for no correction
came in!

Moral of the story: It is easier to criticize, but difficult to improve!
So don't get carried away or judge yourself by someone else’s
criticism and feel depressed. Judge yourselfl You are your best
judgel!

Compiled by : Mr. C. Abilash
Facilitation
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Marketing
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